Auditor’s Report
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To The Board of Directors:
Winnipegosis and District Health Centre
Winnipegosis, Manitoba

We have audited the Schedule of 2025 Public Sector Compensation Disclosure. This schedule is the responsibility of
the organization’s management. Our responsibility is to express an opinion on this schedule based on our audit.

We conducted our audit in accordance with Canadian generally accepted auditing standards. Those standards require
that we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about
whether the schedule is free from material misstatement. An audit involves performing procedures to obtain audit
evidence about the amounts and disclosures in the schedule.

In our opinion, this schedule presents fairly, in all material respects, employee compensation greater than $85,000
based on 2025 T4 reporting requirements.

Brandon, Manitoba
May 19, 2026 Chartered Professional Accountants Ltd.
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Name

Brasseur, David
Chuipka, Donna
Gottschalk, Maria
Hucaluk, Clayton
Nepinak, Elaine
Pascal, Yvonne
Quennelle, Michelle
Smith, Barbara

Winnipegosis and District Health Centre
Schedule of 2025 Public Sector Compensation Disclosure

Bill 57
Occupation Compensation
CRN/Charge Nurse 123,529.46
LPN 132,173.56
Health Care Aide 80,058.91
Maintenance 101,031.17
LPN 139,066.85
Health Care Aide 94,645.22
Executive Director 176,447.61
LPN 122,639.16



